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7. WORK PROGRAMMES OF OVERVIEW AND SCRUTINY COMMITTEES 
 
Resolved -  
 
(1) That: 
 

1. Every Overview and Scrutiny Committee Chair shall meet, as 
soon as possible, with the other two party spokespersons of 
their Committee and:  

 
a. Review the work programme of their Overview and 

Scrutiny Committee (whether planned or being 
undertaken) for this Municipal Year, and prioritise the 
work (with assistance of relevant Council officers) 
consistently with the Council’s Corporate Plan approved 
by Council on 16 July 2012;  

 
b. Consider the work programmes of all other Overview 

and Scrutiny Committees and identify (with assistance 
from relevant Council officers) areas of work that involve 
(or may involve) cross-cutting issues and/or clear 
synergies (whether in law, fact or issue) with areas of 
work falling within their own Overview and Scrutiny 
Committee work programme.  

 
c. The Acting Director of Law, HR and Asset Management 

(or his nominee) shall report the outcome the meeting(s) 
referred to above to the Scrutiny Programme Board at its 
next meeting.  

 
2. The Improvement Board be reminded and asked to note that:  

 
a. the Scrutiny Programme Board offers its assistance with 

regards to taking forward any improvement action, 
initiative or area of work that the Improvement Board 
considers appropriate; and  

 
b. the Scrutiny Programme Board is, as part of its work 

programme, reviewing the Council’s Forward Plan 
(which includes its structure and any work undertaken 
to date) to it to ensure the Plan is effective in delivering 
its objectives and purpose.  

 
3. Relevant Council Officers involved in overview and scrutiny 

work shall review all the work programmes of Overview and 
Scrutiny Committees and identify any areas of duplication (or 



potential duplication) whether in relation to the work that is 
planned (or already being undertaken) or in relation to the 
resources being expended (or likely to be expended) in 
undertaking the work programmes.  

 
The Acting Director of Law, HR and Asset Management (or his 
nominee) shall present the findings of the review to the next 
meeting of the Overview and Scrutiny Committee.  

 
(2) That training be delivered to Members from the Centre of Public 

Scrutiny. 
 


